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Motivation

The intergenerational transmission of occupational status has long been one of the main interests
of stratification research. Starting from the comprehensive description of intergenerational
transmissions trough parental and individual education and occupation by Blau and Duncan
(1967), inequality research since has studied the processes and associations extensively with
varying measures and approaches, across countries and disciplines. Many studies focus on one’s
occupational ‘destination’ but few studies have raised the question how family background
influence career mobility before obtaining the stable status at the labour market. The recent
literature that applies life course perspective, are starting to show more complex mechanisms
and associations of occupational attainment and intergenerational inequalities (DiPrete 2002;
Hillmert 2011; Manzoni et al 2014). This paper aims to shed light to the varying paths of early
occupational career and how intergenerational inequalities occur within and across these
pathways.

Previous literature have emphasised the persistent inheritance of socioeconomic resources
(Raftery & Hout 1993; Torche 2011). Relative risk aversion (RRA) theory argues that individuals
and families try to obtain at least the same class for the offspring as the parents have (Breen &
Goldthorpe 1997; Holm & Jaeger 2008). Literature on educational inequality has expressed strong
evidence for this mechanism, highlighting cumulative and compensatory advantage (Bernardi
2014; Bernardi & Boado 2014; DiPrete & Eirich 2006) but less is known whether occupational
attainment and career mobility contribute to the persistent intergenerational inequalities. The
transitions during early careers influence, not only the individual resources, but also the overall
openness of the society by altering the importance of family background in the distribution of
occupational resources. In this regard, we test whether individuals from higher classes are more
prone to experience upward career mobility because they aim to reach the occupational status of
their parents, whereas persons from lower classes do not have this pressure.

Data and methods
Benefiting from high-quality Finnish register data, this paper studies occupational mobility of the

1974-86 birth cohorts. The analytical period starts 2004-2006, including all who graduate from
their highest achieved education and continues across the first 10 years in the labour market.
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International Socio-Economic Index of occupational status (ISEI) provides a standardised
measure for occupation. In order to analyse intragenerational occupational mobility, ISEI is
divided into five deciles relative to the cohort entering the labour market at the same time, as
they can be seen as competing more or less for the same job pool. Individual educational
attainment (secondary, lower tertiary, higher tertiary) is controlled for in the analyses (basic
education level omitted due to extremely low number of cases).

Family background is measured as the highest achieved educational level (basic, secondary,
tertiary) of the parents using the dominance principle. Parental education is measured at age 10
to 15 with dominance principle, reflects the childhood setting and resources. Later, parental
labour market attainment will be included in the analysis as it can have a distinct influence on
career mobility outside parental education.

In order to analyse how much volatility occurs in the intragenerational career mobility during the
early career, sequence analysis will provide information whether certain types of pathways are
associated with specific family background. Further, event history analysis will be conducted to
study the career mobility according to the level of parental resources. Conditional multinomial
logistic regression allows us to test if persons from higher classes have a higher risk for
downward or upward mobility compared to individuals from lower class. With this setting we
can test whether the Breen-Goldthorpe hypothesis on avoiding downward intergenerational
mobility applies in the labour market by pursuing higher occupational status until the aimed one
is reached.

Preliminary results

Preliminary regression results demonstrate that transitions across the occupational ladder are
nowhere near rare. Both upward and downward intragenerational mobility takes place in the
early career, across family backgrounds and gender. Both upward and downward career mobility
diminish family background differences in later occupational attainment. Further, men and
women from advantaged backgrounds had overall more mobile early careers, and they were
more likely to experience upward mobility after the early career. These findings contribute to the
recent studies on how advantage can compensate negative life events, but also raise a positive
aspect of career mobility reducing intergenerational inequalities.

Discussion
This study unravels new details on the inequalities in the labour market, and how persistent and

flexible intra- and inter-generational transmissions can be. The intergenerational advantage in
educational and occupational transmissions has been proved to be the most persistent, despite
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interventions and promotion of equality of educational opportunity. This paper aims to provide
empirical evidence on the mechanisms of intergenerational transmissions across the career, and
how the persistent occupational inheritance takes place. In order to tackle occupational
inequalities, this type of information can provide valuable insights about at which stages of the
life course interventions or public support would be beneficial in promoting greater equality.

REFERENCES

Bernardi, F. (2014). Compensatory advantage as a mechanism of educational inequality: A
regression discontinuity based on month of birth. Sociology of Education, 87(2), 74-88.

Bernardi, F. and Boado, H.C. (2014). Previous school results and social background:
Compensation and imperfect information in educational transitions. European Sociological
Review, 30(2), 207-217.

Blau, P. and Duncan, O. (1967). The American Occupational Structure. New York: John Wiley &
Sons, Inc.

Breen, R. and Goldthorpe, J. H. (1997). Explaining educational differentials: Towards a formal
rational action theory. Rationality and Society, 9(3), 275-305.

DiPrete, T. A. (2002). Life course risks, mobility regimes, and mobility consequences: A
comparison of Sweden, Germany, and the United States. American Journal of Sociology,
108(2), 267-309.

DiPrete, T. and Eirich, G. (2006). Cumulative advantage as a mechanism for inequality: a review of
theoretical and empirical developments. Annual Review of Sociology, 32(1), 271-297.

Hillmert, S. (2011). Occupational mobility and developments of inequality along the life course:
The German case. European Societies, 13(3), 401-423.

Holm, A. and Jeeger, M.M. (2008). Does relative risk aversion explain educational inequality? a
dynamic choice approach. Research in Social Stratification and Mobility, 26(3), 199-219.

Manzoni, A., Hiarkonen, J., & Mayer, K. U. (2014). Moving on? A growth-curve analysis of
occupational attainment and career progression patterns in West Germany. Social Forces,
92(4), 1285-1312.

Raftery, A. and Hout, M. (1993). Maximally maintained inequality: Expansion, reform, and
opportunity in Irish education, 1921-75. Sociology of Education, 66(1), 41-62.

Torche, F. (2011). Is a college degree still the great equalizer? Intergenerational mobility across
levels of schooling in the US. American Journal of Sociology, 117(3), 763-807.



